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EMPLOYER COSTS FOR EMPLOYEE 
COMPENSATION - MARCH 1992 


WASHINGTON -- Employer costs for employee compensation in 
the U.S. economy (private industry and State and local 
governments) averaged $17.27 per hour worked in March 1992, the 
U.S. Department of Labor's Bureau of Labor Statistics has 
reported. Straight-time wages and salaries (71.4 percent of the 
costs) averaged $12.33 an hour, while benefit costs (the 
remaining 28.6 percent) averaged $4.94. 


This release, covers, for the first time, employer 
compensation costs for State and local government employees, as 
well as for private industry workers. 


Legally required benefits (e.g., social security, workers' 
compensation, unemployment insurance) averaged $1.46 per hour 
worked--the largest cost to employers among the benefit 
categories. Legally required benefits accounted for 8.5 percent 
of total compensation costs and nearly one-third of all benefit 
costs. 


Other important benefit categories and their average costs 
per hour worked were: Insurance ($1.23), paid leave ($1.20), 


retirement and savings (67 cents), and supplemental pay (36 
cents), which includes premium pay for overtime, shift pay, 
nonproduction bonuses, and lump-sum payments provided in lieu of 
wage increases. 


Private industry 


In private industry, March 1992 employer costs averaged 
$16.14 per hour worked, straight-time wages and salaries $11.58 
per hour, and benefit costs $4.55 per hour. Compensation costs 
varied widely by industry and occupational group, union status, 
establishment employment size, and geographic region. Highlights 
for private industry follow: 


Compensation costs averaged more for workers in 
goods-producing industries ($19.38 per hour worked) than for 
those in service-producing industries ($14.99). In 
goods-producing industries, compensation cost levels ranged from 
$17.10 in nondurable goods manufacturing to $20.77 in durable 
goods manufacturing. Among service-producing industries, 
compensation costs ranged from $9.07 in retail trade to $22.91 in 
transportation and public utilities. 


-more~- 
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Among occupational categories, average compensation costs 
were higher for white-collar occupations ($18.95) than for 
blue-collar occupations ($15.88) and service occupations ($8.43). 
The level of compensation varied considerably, however, by 
occupational group within the blue-collar and 


white-collar categories. 


Benefits in private industry made up a larger proportion of 
compensation costs for blue-collar occupations (32.3 percent) 
than for white-collar occupations (26.6 percent) and service 
occupations (24.3 percent). In goods-producing industries, 
benefits made up 34.0 percent of compensation costs for 
blue-collar occupations, compared with 28.9 percent for 
white-collar occupations. The corresponding proportions in 
service-producing industries were 29.8 percent and 26.1 percent. 


March 1992 compensation costs averaged more for union workers 
($21.09) in private industry than for nonunion workers ($15.22). 
In addition, benefits made up a larger proportion of compensation 
costs for union workers (35.4 percent) than for nonunion workers 
(26.4 percent). Union and nonunion cost levels reflect a variety 
of influences, including coverage by a collective bargaining 
agreement and variation in distribution of union and nonunion 
workers among occupations, industries, and establishment size 
groups. 


Compensation costs in private industry increased with 
establishment employment size. They averaged $13.95 per hour 
worked in establishments of under 100 employees, $15.03 in 
establishments of 100 to 499 employees, and $21.23 in 
establishments of 500 or more employees. 


Compensation costs by region ranged from $14.52 in the South 
to $18.84 in the Northeast. The proportion of compensation costs 
made up of benefits ranged from 27.2 percent in the South to 29.4 
percent in the Midwest. 


State and local governments 


In State and local governments, March 1992 employer costs 
averaged $23.49 per hour worked, straight-time wages and salaries 
$16.39, and benefit costs $7.09. Compensation costs varied 
widely by type of work activity and occupational group. 
Highlights for State and local governments follow: 


-more~ 
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Among work activities, average compensation costs were higher 
per hour worked in services (e.g., health and educational 
services) compared with public administration ($24.92 and $20.76, 
respectively). Those two categories account for most State and 
local government employment. 


Compensation costs in State and local governments averaged 
more for white-collar occupations ($26.55) than for service 
occupations ($16.52) and blue-collar occupations ($18.06). 
Service occupations include police and firefighters, as well as 
janitors, cooks, and nursing aides. 


The relative importance of March 1992 employer costs for 
employee benefits also varied between occupational categories. 
Benefits accounted for 28.5 percent of compensation costs for 
white-collar occupations, compared with 36.2 percent for service 
occupations and 35.3 percent for blue-collar occupations. 


# # # 
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The first unification of black workers occurred in 1763 when 
chimney sweepers in Charleston, S.C. refused to work unless their 
price scale was met. Rather than being a strike against 
employers, this was a protest against price controls, according 
to the Department of Labor's "Labor Firsts In America." 


* # # 


The first organization of black workers was the American 
League of Colored Laborers, founded in New York City in 1850. In 
1869, an organization of white workers, the National Labor Union, 
advocated the creation of black labor unions and allowed blacks 
to attend its annual meeting. In 1869 the Colored National Labor 
Union became the first national black labor organization, 
according to the Department of Labor's "Labor Firsts In America." 


r 7 


In 1918 the Division of Negro Economics was created within 
the Department of Labor, seeking to ease labor-related racial 
tensions, according to the Department of Labor's "Labor Firsts In 
America." 








